[ICHXOJIOTHH B NIEAarorM4eckoM BY3€, a CHCTEMbI, MPHHLUMNOB H NYTEH NOCTPO-
€HHA NCUXOIOTNYECKOH NOArOTOBKH B LIEIOM.

Yu4HTbIBaA TO, 4TO NPOGECCHOHANbHAA AEATENBHOCTb COBPEMEHHOTO NE-
jparora, B TOM 4YHC/e Meaarora npoecCHOHanbHOro o0ydeHHs, HalefleHa Ha
CO3]1aHHE YCIOBHI U1 Pa3BMTHA JIHYHOCTH yuallerocs (B OTAHYHE OT TPajiH-
LMOHHOH nepefayu 3HaHUM, yMEHUI W HABLIKOB), NMCUXOJOrHYECKasn MNOArOTOB-
Ka 10/hKHa ObiTh HaueneHa Ha GOPpMHPOBAHHE NCHXOJIOTHYECKON KYAbTYphI ne-
Jlarora Kak cOCTaBHO#M 4acTH ero npodeccHoHaNbHON KyabTypbl. [Tcuxosnoruye-
CKas KynbTypa 103BOJIMT CTYJACHTY MO4yBCTBOBATbL cebs cybbekTom Oyayuied
NEAarorM4ecKol NEATENbHOCTH HA OCHOBE MCHXOJIOTHYECKOTO OMbITA H LEH-
HOCTHO-CMBICJIOBbIX NEPEXKMBAHUN, MNONYYEHHbIX Ha Y4YEeOHBIX 3aHATHAX M,
B pe3ynbTaTe, NOMOXET HCMOJb30BaTh NCHXOJIOMMYECKHE 3HAHHA NPH pellCHHH
neaarorMyeckux npobnem.

E. B. AbsueHxo

OBPA3 9 U PA3BUTUE YEAOBEKA B NPODECCUM:
PE3YAbBTATbI U NEPCNEKTUBbI

This thesis represents some common conclusions of long-term re-
search work devoted to the problem of interaction between Person
and its professional development and also prospects of the further
work are designated.

KonuentyanbHo npodeccHoHanbHOE pasBHTHE pacCMaTpUBAETCA Kak
cnocob6 camopeanu3auuu, ¢GopMa CTaHOBNEHHS CYOBLEKTHOCTH ueNoBeka
(H. C. I'nyxantok). 'unorernuecku ¢eHomen S onpenenserca kak ycloBue
M nokasareib npodeccHoHaNn3aLmuH.

HU3yuenne ncuxonornyeckoro coaepxaHus conpskeHHoCcTH 51 M npodec-
CHOHA&IBLHOTO MYTH OCYLIECTBIANOCH C MO3ULMIA KAaTEropuH pa3BHTHA ¥ CYOb-
€KTHOr0 MOAX0Ja; YMMHpHUYeckas paboTa MPOBOAMJIACH B JIOTHKE €AMHBIX MC-
CIEA0BATENBCKOH CTPaTerHH (KOppeNsaLHOHHBIH 1 ex post facto au3aifHbl) U Me-
TOMOB aHANH3a AAHHbIX.

OnHo#i M3 LEHTPAILHBIX 'MMOTETHYECKHX MOJENeH BLICTYMHIO Mpeamno-
JIOXKEHHE O TOM, 4TO 0COOEHHOCTH S, BO3HHKLIME MOA BAMAHMEM NpodeccHwu,
1 ocobeHHocTH 51, obBecneunBatowide BbIGOp NpodeccHU M yCNELIHOCTH Mpo-
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deccHoHann3aUMK YenoBeKa, MOryT, BO-NEPBbIX, HE COBMNAJaTh HJIH COBMAJAAThH
4aCTHYHO, BO-BTOPBIX, MMETb Pa3HOE MPOUCXOMIEHHE.

B X0l MHOFOUHMCIEHHBIX IMIHPHYECKHUX HCCICAOBAHHHA YCTAHOBJIEHA
3aBUCHMOCTb Mexay 00pa3oM 51 B LeIOM H €ro oTAebHbIMH (EHOMEHaMH (Ta-
KMMH, KaK CaMOOLICHKa, JIOKYC OTBETCTBEHHOCTH, IIPEJICTaBEHHS O cebe) U xa-
PaKTEPUCTHKAMM Pa3BHTHA YesioBeka B MPodeCcCHH (TaKHMH, KaK yCTOHUHBOCTL
npo¢npeanouTeHuii, ycnewHocts NpodecCHOHaNLHOrO 00yuehHs W AeATENb-
HOCTH). [laHHaA 3aBHCHMOCTb MPENOMJAETCA KOMIIEKCOM YCIIOBUH, B YHCI0
KOTOPbIX BXOZAT 3Tan NMpodeCCHOHANLHOTO CTAHOBJIEHHMS, CTaX PaboThl, THII
00pa3oBaTebHOrO YUPEKACHH (LIKONA, TEXHUKYM, KOJLIEDK, BY3), COLHANIbHO-
perHoHanbHas NPHHALNEKHOCTL YeNoBeKa. XapakTep 3aBUCHMOCTH IMHAMHYEH,
o6JlafaeT Npu3HakaMH Ka3yanbHOro nonoous.

[MoayueHsl IMMMPUYECKHE CBUIETENBCTBA B M0b3Yy LIEHTPATbHOW THIO-
Te3bl HCCJIEAOBAHHA B OTHOLLICHHH TakHX (PEHOMEHOB I, KaK CMbICI0XH3HEH-
Hble OpHEHTALMH, 10Kyc-51, camodddexTBHOCTS, S1-aBTOPCKOE.

Pesynbratbl MccnefoBarenbckoit paboThl  BbICTYNAIOT IMIIMPHYECKHM
«(pyHAAMEHTOMY, OTKpbIBas 11EPCMEKTHBLI 1S MHAYKTHBHOH KOHLENTyaiu3a-
UMM npeacrasiaeHuii o GeHoMeHe Sl B KOHTEKCTE NPO(ECCHOHATM3ALMNH, A TaK-
ke A pa3pabOTKK TEXHONOrHH NCHXOJOMHYECKOro COMPOBOXKAECHHSA Pa3BUTHS
yenoBeka B NPOGECCHH, B OCHOBE KOTOPLIX Jiexar fpe/icraBieHus o6 obpase 5
KaK NCHXOJNIOTMYECKOM pecypce H nokasatese NPopeCcCHOHATH3ALHNH.

A. A. EsTioruHa

KYAbTYPHO-PEYEBAS! OBPA3OBAHHOCTb
CTYAEHTOB BY3A

Theoretic preconditions of cultural and speaking education defini-
tion include: competence approach to education and its resulls,
theory of education, definition of individual person's culture, defini-
tion of speech culture, definition of speech behavior and alterna-
tives of its manifestation. The basis for cultural and speaking com-
petence definition is formed by general definition of competence,
speech culture of a specialist, professionally important qualities
and functions in professional communication.
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