HHA, €ro XapakTepPACTHK W MPHIJIAAHbIX acleKTOB, HO M HAa OCHOBE aKTABHOTO Ofie-
PHPOBAaHHA 3THMH 3HAHHUAMH, BIIAJICHHA CTYJCHTAMH CHCTEMOH METOAWYECKHX ACH-
CTBMi, MHTETPHPYIOIMX B cebe 3HaHWS (PU3AONOrKY, NCHXOMOTHA, NENAIOTHKR, 3a-
KOHOMEPHOCTEH mpolecca 06y4eHns, TEXHONOTHH NPOU3BOACTBA ¥ O0YUueHMs, a Tak-
HKE YMECHHA U HABBIKH, CBA3aHHBIE ¢ KOMMYHAKAUMENR U C IIPUMEHCHUEM COBDEMEH-
HBIX cpencTs obyueHns

B.A. YckoBa
N3IMEHEHHE COAEPXAHUSA IIOJI'OTOBKH
IMPOPECCHOHAJIbHO-TEXHUYECKOI'O OBPA3OBAHHSA B EBPOIIE
Technological changes and their consequences are considered 1o be the main
reason for updating training, but they don’t provide with clear guidance as 10

what and how should be changed because they pass through economic, social,
political and cultural considerations and the results are extremely diverse.

TexHonormdgeckre N3MEHEHHA M HMX IOCIENCTBMA Ceidac PacCMaTpWBAKOT Kak
OCHOBHYIO TPHYHHY MOJEpHM2auuy noArotosky. Ho onn He AaroT ACHOTO B 9ETKO10
DYKOBOJICTBA, 4TO M KaK CJICIYEeT H3MEHUTh, TaK KaK IPOABIIOTCA B SKOHOMHYECKOH,
COLMAITbHOM, OJIMTHIECKON M KyJILTYpHOH cepax, a pe3ynbTaTH 1pe3BblYaiiHO pas-
Hoo6pasHsl. HaHuMaTe)m roBOPAT O HOBHIX TPeOOBaHHAX K YMEHMSM M HaBBIKaM,
OJIHaKO CaMH 3aTPYIHAIOTCA TOYHO BBIPA3ATH CBOH MOTpebHOCTH, uT06BI MpEnoaasa-
TEJTW OCYIIECTBHIN HX B pealbHOl noarotoBke. [Ipenonasareny ke HAMHOTO MeEHb-
1IE HAXOAATCSA BO BJIACTH TEXHMYECKOH W WHIYCTPHAIbHOH CHCTEMBI, YEM 3TO 4acTo
HOJIAaraloT. y HAX JOCTaTOYHO MPOCTPAHCTBAa JUIA MAHEBPOB, HCIOJIL3YEMOro MLLA
BIIHAHMA Ha NPOLECC NEPEMEH U MPHBHECEHHA CBOMX COOCTBEHHBIX KPHTCPHEB, Ka-
CalOILMXCs HHHOBAIAH.

Kpome nnorna mpoTRBOpeYHBBIX HHTEPECOB YYACTBYIOIHX CTOPOH [(Ba JOMOMN-
HHUTEJBHBEIX (JaKTOpa CAEPKABAIOT W3MEHEHHA B MOATOTOBKE: NMEPErpyKEHHOCTDb Mpo-
rpaMM M OTPaHHYEHHs, CBA3AHHbIC C yNpaBieHMeM oOydalommM nepcoHanoM. Bee-
raa nerde Ko6aBUTh HOBBIE IPEAMETHI, YEM HCKIOUMTL TPAJHIMOHHEIE, H 3TO 0CO-
GEHHO BepHO B IPO()ECCHOHATLHOM 06pa3oBaHmu, TAC CIOKHEEe ACKTIOUHTE "0buime"
y4eOHBIC MPEAMETHI, YEM BBECTH HOBhHIE NpPO(ECCHOHAbHBIE Kypchl. YduebHas Ha-
rpy3ka B npogeccuoHanbHOM 06pa3soBaHMM M MOATOTOBKE MOXET B HTOre OKa3aThCs
OonbLie, 9eM B 00mieM 06pa3oBaHuH. 3€ch MPACYTCTBYET KYJIBTYPHBIH 3JIEMEHT, CO-
CTOSAIOMI B TOM, YTO OONIECTBa Celf9ac OXOTHEE MPHHHMMAIOT JIOJIEH C BBHICOKHM
ypoBHEM 0BMIEH KyNbTyphl, HE CBEIYIIMX B TEXHWIECKWX BOTIPOCAX, 4eM Ha000pOT.



