6) cCoOlLMANBEHO-NICHXOJIOrHYECKOE Pa3BHTHE, NPEANoNaraliee NIOHHMaHue cebs
- M OpYFHX, B3pOCNBIX H AETei, MOBHIILIEHHE YBEPEHHOCTH B cebe;

B) (pH3HUECKOE Pa3BHTHE, CBA3aHHOE C ABHIATENBHON aKTHBHOCTBIO;

) KOMMYHHKAaTHBHOE pa3BHTHE, T.€. 00oraueHue apceHana MpHEeMOB OOLIeH s
C APYTHMH;

Q) BBECHHE M OTPabOTKa HOBBIX BHAOB HMHTEJLUIEKTYaJIbHOM paboThl, CHATHE
6apbepoB, OrpaHHYECHHH, MPEMATCTBYIOMIMX PA3BUTHIO KPEaTHBHOCTH. DTHM Mpeno-
HpEENAETC CTPEMIIEHHE HAMEHHUTE CPERy.

Bce BblIIeHa3sBaHHOE W MPEAONPEAETWIO CBOeoOpa3He CTPYKTYPH H COlepXka-
HHMs aBTOPCKOH NMpOrpamMMmbl.

B.A. BogennkoB

MOHHUTOPHHI KJIFOYEBBIX KBAJIMOHKALIMA
CTYAEHTOB BY30B

Observation and control of a level development professionally
of important qualities of the personality of the student as a per-
spective direction in psychological monitoring. Conditions of effi-
ciency psychological monitoring of such type.

Ipexcne 4eM xapakTepu30BaTh MPOLIECC MOHHTOPHHIA, HaNpPaBICHHBIA HAa OT-
Cle)KHBaHHE JTHHAMHKH NMPO(ECCHOHANBHOrO PasBHTHs JIMUHOCTH CTyIEHTa, MOI-
pobHee oCcTaHOBMMCS Ha IpoGieMe onpefeNeHHs YPOBHA Pa3sBHTHSA npogheccuorans-
HO BAJICHBIX TUYHOCMHbIX KAYecms 0Gy4aeMbIx.

Jns ONTHMMMBAlIHM OTCNEKHBAHHS NMPOGECCHOHANLHO BRKHBIX JIMTYHOCTHBIX Ka-
9ecTB B npouecce 0OyueHHs HEOOXOMMM MHTErPHPOBAaHHBIH MOIXOM, CYUTHOCTL KOTO-
POro 3aKIIFOYAETCA B TOM, YTO BLISRIEHHE JIMIHOCTHBIX Ka9€CTB OCYIIECTRIAETCH Ha Oa-
3¢ aHa/M3a NOBEJCHHUA CTYACHTa BO BpeMsi yueGHOM AeSTeNnbHOCTH (PEINeHHA NPaKTH-
9eCKMX 3afia4 M T.A.). Hcnoss3oBaHye HHTErPHPOBAHHOIO MOJXO/A MO3BONMT OIMHCATh
yMenus, GOpMBI MOBEAEHHA M JIMYHOCTHBIE OCOOEHHOCTH, SBJIIOIIMECS OCHOBOHM Oy-
Xymei npoeCCHOHANBHOM NEATENBHOCTH CTYICHTa, B €AMHYIO XapaKTEPHCTHKY, KOTO-
PyIo B gabHelineM OyneM Ha3blBaTh K10Ye80U kéanugdurxayuel. B pamkax omHO#H mpo-
teccHH MOXKHO BLAEIHTS NOpAaka 10 KroueBsx KBamMbHKALMEA, KOTOPbiE OTOHpAIOT-
Cd HAa OCHOBE 3KCIIEPTHOM OLEHKH (ParKHpOBaHMS) NPO(ECCHOHANBHO BAKHBIX
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JIMJHOCTHBIX KayecTB. OCOGEHHOCTAMH KITIOYEBBIX KBNM(HKALMA FBIAIOTCA: BbICOKAs
creneHb QyHIAMEHTAILHOCTH UIA JAHHOIO BHAA NMpOeCCHOHANBLHOH NEATENILHOCTH,
HE3aBHCHMMOCTb OT H3MEHEHMA TEXHHYECKOTO M TEXHOJIOTHYECKOro OCHAINEHHUS IIpo-
(eccHOHANBHOH AEATETHHOCTH.

CnemyeT OTMETHTB, 9TO KaXKJas K/io4eBas KBaiH(UKanus npeacrapiser coboi
He MpocTO NPO(eCCHOHABHO BAKHOE JITHYHOCTHOE KA9eCTBO, a LEJIOCTHOE COYeTa-
HHe YMEHHH CTyJleHTa, COOTBETCTBYIOIHX UM (opM NoBeaeHHA B yueGHO#H nesTens-
HOCTH M JIFTHOCTHBIX OCOGEHHOCTEH.

YcnouaMH 3¢ PeXTHBHOCTH MOHHTOPHHIA KIIOYEBbIX KBATH(PHKALMHA ABJIIOT-
CA: HEBBICOKHE 3aTpaThl BpEMEHH; OTCYTCTBHE CJIOXKHBIX IICHXOAMarHOCTHIECKHMX
METOIMK; HaJEKHOCTh pe3y/bTaToB; HalHdue AU depeHHMpOBaHHON CHCTEMBI MEP
MCHXOJIOrHYECKOA KOPPEKLIHH.
' Jina opraHM3alH¥ TaKoro MOHHMTOPHHra HeoOXOAHMO, 4TOOBI MpenoAaBaTesid
YMEJIH BBIABIATH YPOBEHb Pa3BHTHA KIIOYEBBIX KBTHHKALME MPAMO Ha 3aHATHAX.
Y106 3TO CTA/I0 BO3MOXHBIM, XOCTATOYHO CHAOIHTH npengnaaa’mneﬁ HeobOxomu-
MBIM METOAMYECKHM MAaTEPHAIOM H OPraHH30BaTh MX ICHXOJIOTHYECKYIO 3KCIpecc-
noaroToBKy. ITono6HBLi ONBIT yXe cymecTByeT 3a pyOexkoM: ¢pupMma Siemens B noa-
FOTOBKE IEPCOHANA HCTONb3YeT aHAIOTHYHBIE MeTos!l. [IpeMMyInecTBO mpeuiarae-
MOH HaAMH CHCTEME! B TOM, 9TO MKl NpELyCMaTPHBaeM ModydeHHe Gonee oSmmpHoO#H
HHpopMalLMH O CTYAEHTE, O €ro JIAYHOCTH (3apyGexHble CNELHAIHCTH BCE-TaKH
GoblIe OPHEHTHPOBaHL! HAa OTC/IEKHBAHHE YMEHHIt), a Taloke co3gaHHe 3(deKTHB-
HOM CHCTEMB KOPPEKIMOHHEIX MEp TICHXOJIOrHYECKOH MOANEPXKKH CTyIEHTa.

T.B. lNepmxosny,
H.C. I'nyxaniok

Iir U@ ECCHOHAJIBHAA IICHXOJIOI'MYECKAA 'OTOBHOCTD:
BO3MOXHOCTH HCCJIEJOBAHNA

Professional psychological readiness of specialist is the de-
cisive factor of his successful adaptation to working conditions,
further professional self — perfection and increase of qualifica-
tion. The readiness as professional significant feature of the per-
sonality is the complex psychological formation and it needs the
special research and the creation of conditions for its forming.

96



