pBl cepBuca U Typu3Ma, oOpa3oBanus. B mpodeccuonansnom noaxoze HXII
BBICTYTAlOT HOCUTEISIMH KyJIBTypHOro Koja Poccuu, TeM miaacToM KyJIbTYpH,
KOTOPBII TO3BOJIMT 3aJI0KUTh OCHOBBI HAIIMOHAJIILHOW MJEHTUYHOCTH, CIIOCOO-
HOW K COXpaHEHHIO CIIOKUBIIEHCS cucTeMbl neHHocTeil. [lpumo Bpems 3a-
HATHCSI TIO3ULIMOHUPOBAHUEM HApPOJIHOTO MCKYCCTBA KaK MCKYCCTBa COBPEMEH-
HOTO ¥ aKTyaJIbHOT0, CAMOOBITHOTO B CBOEH 3CTETHKE U IIEHHOTO ISl POCCHUSH.
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COIUAJIBHO-TPYAOBASA MOBMJIBHOCTBb MOJIOAEXHU I'OPOIA
KPACHOTYPBUHCKA B YCJIOBUAX MOHOT'OPOJJA

SOCIAL AND LABOR MOBILITY OF YOUNG PEOPLE
IN KRASNOTURINSK IN A SINGLE-INDUSTRY TOWN

AHHOTaUusi: MOHOTOPO/IA SBISIFOTCS NMEPCHEKTHBHBIME TUIOMIAJKAMK JUIS pean3a-
IIUM TPOEKTOB, BKJIIOYAsi MHHOBAIIMOHHBIE. DTO, 0€3yCIOBHO, BEJET K U3MEHEHUIO TpeOoBa-
HUM K MpodeccuoHAIbHOMN MOArOTOBKE, MOCTEIEHHOMY OTKMBAHHIO psla Clieluanu3ai, u
KaK CJIeJICTBHE, CHIDKEHHE KOJIMUYECTBA 3aHATHIX. B 3THUX yCIOBHUAX OJHON U3 OCHOBHBIX CTpa-
TETMYECKUX 3a7a4d 00pa30BaTENbHON OpraHM3alliU SBIISIETCS TMOJITOTOBKA CIEIHAINCTOB,
npodeCCHOHATIBHBIE XaPAKTEPUCTUKU KOTOPBIX ONTHUMAIBHO COOTHOCSTCS C 3KOHOMUYECKH-
MH ¥ COIMAIEHBIMHU 3arpocamMu MOHOTropoaa. OaHUM 3 (aKkTOpPOB Pa3BUTHS PETHOHOB SIB-
JSIFOTCSI U3MEHSIOIUECS TEHCHIIMU 3aHATOCTH MOJIOEKH, 00YCIOBINBAIONINE COBPEMEHHOE
pa3zButue MOHOropoaoB. C pelieHHeM HMMEHHO Takoil 3amaum cronknyics ['AIIOY CO
«KpacHOTYypbHHCKHI HHAYCTPHATIBHBIN KOJUIEIK.

Abstract. Monotowns are promising sites for the implementation of projects, includ-
ing innovative ones. This, of course, leads to a change in the requirements for training, the
gradual elimination of a number of specializations, and as a consequence, a decrease in the
number of employees. Under these conditions, one of the main strategic objectives of the edu-
cational organization is the training of specialists whose professional characteristics are opti-
mally correlated with the economic and social needs of a single-industry town. One of the fac-
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tors of regional development is the changing trends of youth employment, which determine
the modern development of single-industry towns.

KiroueBble ci10Ba: MOHOTOpOJ, MOJATOTOBKA CIEIHATUCTOB, KpacHOTYpBUHCK, CO-
JICWCTBHE 3aHATOCTH HACEJICHUS, B3AMUOACHCTHBE C PabOTOAATEISIMH.

Keywords: mono — city, training, Krasnoturinsk, employment promotion, interaction
with employers.

Monoropoza SIBASIOTCA MEPCHEKTUBHBIMY IUTOIIAIKAMH JIJIsl peain3aluu
MIPOEKTOB, BKIIIOYass MHHOBAIMOHHBIE. IMEHHO mo3TOMY TpeOyeTcsi MOJepHH3a-
Us TPagoo0pa3yroluX MPEeANpPUsSTHI, HANpaBlIeHHAs HA U3MEHEHUE pe3yJibTa-
TUBHOCTHU IIPOU3BOJICTBA. JTO, OE3yCIOBHO, BEAET K U3MEHEHHUIO TPEOOBAaHUI K
pohecCHOHAILHOM MOJArOTOBKE, MOCTENIEHHOMY OTKHBAaHUIO psijia ClielraIn3a-
LW, U KaK CJIEICTBUE, CHUKEHUE KOJIMYECTBA 3aHATHIX. B 3THUX yCIIOBUAX OJHOM
U3 OCHOBHBIX CTpPATErMUECKUX 3a/lad 0Opa30oBaTEIbHOM OpraHU3alluu SIBISETCS
MOJIFOTOBKA CIEUUAIHUCTOB, MPOPECCUOHANBHBIE XAPAKTEPUCTUKN KOTOPBIX OIl-
TUMaJIbHO COOTHOCSTCSI C 3KOHOMHUYECKUMHU U COLMAIbHBIMU 3allpOCaMU MOHO-
ropoga [1]. C pemennem mMeHHO Takou 3amgauu crosnkHyincs [AIIOY CO
«KpacHOTYpbUHCKHI MHIYCTPUAIBHBIN KOJUIEIK». I opoackon okpyr KpacHory-
peuHCK (CBepUI0OBCKas 00J1aCTh) BKIIFOYEH B EPEUEHb MOHONPOPUIBHBIX MYHHU-
IUINAIBHBIX 00pa3oBaHUil (MOHOTOpPOJOB) (YTBEPKIEH pacnopsbkeHuem Ilpasu-
tenbcTBa OT 29 uronst 2014 roga Nel398-p) [2]. 28 mapta 2015 roga Ceepaios-
ckasi obnacte 1 DOHI Pa3BUTHSI MOHOTOPOJOB (AOYEpHss CTpyKTypa BHemsko-
HOMOAHKa) 3aKJIIOYMIN COTJIallleHME O COBMECTHOW pealn3allii KOMILJIEKCHOTO
MIPOEKTa MO pa3BUTHIO MOHOroponaa KpacHorypsuHcka. 26 urons 2015 rona 3a-
KITIOYEHO COorJialieHne o (QenepaibHOM U PETMOHAILHOM CO(PHHAHCUPOBAHHUH
00BEKTOB HH(PPACTPYKTYPHI HHAYyCTpUaIbHOTO napka «borocmockuii» [3].

B ycnoBusix pazsutust KpacHOTypbHHCKA KaK MOHOTOPOJa U NMPU3HAHUEM
TEPPUTOPHUEN OMEPEKAIOIIETO PA3BUTHS AYMAETCsl TPUOPUTETHBIMU HAIpaBJie-
HUSIMH COBEPIIIEHCTBOBAHUS 3aHIATOCTH HACEIEHUSI MOHOTOPOIA JIOJIKHBI CTATh:

— BO3PO’KJEHUE MPAKTUKU HACTAaBHUYECTBA HA MPOU3BOACTBE U BHYTPH-
MPOU3BOICTBEHHOTO O0yUYEHHUS );

— COZCICTBUE 3aHITOCTU MOJIOAEXKH (yBEIUUEHUE POPM 3aHITOCTH);

— 3aMHTEPECOBAHHOCTh paboTOJaTENel MOXKET OBbITh CTUMYJIHPOBaHA
CcyOCHIMsIMH Ha KOMIIEHCAILIMIO YaCTH PAacXOJI0B Ha 3apIuiary;

— COBEpILEHCTBOBAaHHE B CHUCTEME OOpa30OBaHUs JEATENbHOCTH IO MpO-
dbeccroHaNbHOM OPUEHTAIMK MOJIOJBIX JIFOJIEH, COACHCTBYIOIIEH N30paHUIO aK-
TyaJbHOM CIEeLHaIbHOCTH, C YYETOM JIMYHOCTHBIX OCOOEHHOCTEH, MECTHOIO
pBIHKA TpYyAa;

— YCWJIEHHE pOJiu 00pa30BaTeNbHBIX OpraHU3alfil 3a MOATOTOBKY BOC-
TpeOOBAaHHBIX CHEIMAIMCTOB 3a CUET BBEJICHUS CUCTEMbl KaU€CTBEHHBIX IMOKa-
3arenel: TpyJ0yCTPOCHHOCTh BBIMTYCKHUKOB COTJIACHO MOJYYEHHBIM CHEIUallb-
HOCTSIM; TPYJOYCTPOEHHOCTh Ha pabounMe MeCTa, HE COOTBETCTBYIOIIUE KBaJIM-
bukanuu;

— PpacIIMpUTh B3aMMOZCWUCTBUE C pabOTOJATENsIMU M JIPYTMMU 00pa3oBa-
TEJIbHBIMHM OPTaHU3ALMSMU JIJIs LIEJIEBOr0 0TOOPA KaHAUAATyp Ha paboure MecTa.
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C menpr0 3aMHTEPECOBAHHOCTH MOJIOJICKU B paboumx Mectax B . Kpac-
HOTYPBUHCKE U JJISI IOJITOTOBKH KaJIpOB JJI pa3BUBAIOIIETOCS MHYCTPUATIBLHO-
ro napka «borocnosckuit» I'AIIOY CO «KpacHOTYypbUHCKHI UHAYCTPUAIBHBIN
KOJUIEIK» HE0OXOAMMO B Omkaiilliee BpeMsi MPECTOUT PEUIUTh CIETYIOIINe
BOIPOCHI IO OpPraHu3aIii y4eOHOro MmpoIiecca COBMECTHO ¢ paboToaaTeNeM:

— MOATOTOBUTH COTJIAIIEHHE O COBMECTHOM pa3pabOTKe MOJIETH MOJr0-
TOBKH CIIECIIUAINCTA;

— pa3paboTarh CTpATETHYECKUI TUTaH, BKIIOYAIONTUN B ce0s Bce 00pas3o-
BaTEJIbHbIE MEPONPUSITHS, B TOM YHUCJIE MO MaTepUaIbHO-TEXHUYECKOMY OCHa-
HICHUIO 00Pa30BaTEILHOTO MpOoIEcca ¢ yUeTOM TpeOoBaHMi MPOPEeCCHOHATBHO-
ro CTaHJapTa;

— BHECTH M3MEHEHUS B YUeOHBIC TUIAHBI U paboure MporpaMMel, chopmy-
JUPOBAB HEOOXOIMMbIE KOMIIETCHIINH;

— pa3paboTaTh (OPMBI IOTOBOPOB C OYAYIIUMHU CTYJEHTAMH, HAMpaBIIsie-
MBIMH Ha 00y4Y€HHUE IO IEJIEBOMY IIPUEMY;

— pazpaboTaTh MpPOTrpaMMbl TMOXOXKJACHHUS MPAKTUK Ha JIEWCTBYIOIIUX
IoMAsMX mapka « borocinoBckuiiy U MHOTOE JpyToe.

Baxxno Hanmaguth paboTy 1o nuHGOpMUPOBAHUIO paboToaTeNe TOpoIa O
YHCJICHHOCTHU BBITYCKHUKOB, a 00pa30BaTEeIbHbIC OPTaHU3aAIMU 110 UHPOPMHUPO-
BAaHUIO BBINTYCKHUKOB, COCTOSIIMX Ha ydere B LleHTpe 3aHATOCTH HaceIeHHS.
OOs3ateneH s COBMECTHOIO PEIICHUsS BONPOCAa COLMAIBHO-TPYIOBOM MO-
OWJIBHOCTH MOJIOJICKM aHalu3 JaHHBIX O MPOTHO3HOM MOTPEeOHOCTH ropoja B
KaJipax; TaKke HeoOXOJMMO BKIIIOUEHHE padoTodaTelis B MIIAaHUPOBAHUE TIpHE-
Ma 00y4aronuxcsi B 00pa3oBaTelibHbIC OPTaHU3AIIH.

K coxanenuto, cerogHsi HabJIOIAIOTCS TEHICHIIMH, CBUIETEIBCTBYIOLINE
00 OrpaHUYEHUM COIUATBLHO-TTPOPECCUOHATILHON POJU MOJIOAECKHU MOBBIIICHU-
eM TpeOoBaHUU K MPOQPECCHOHAIBHBIM KauecTBaM paboTHUKOB. [lpu Tpymo-
YCTPONCTBE TPHOPUTET OTAACTCS CIEHHUATUCTY, UMEIOIIEMY OIBIT MpaKThye-
CKOM paboThI MO CEHAIBHOCTH. MOJIO/IbIE CIIEIIUATUCTBI C BBICOKUM YPOBHEM
oOpa3oBaHUsl, HO HE UMEIOIIUE TPYAOBOW MPAKTUKU, CTAIKUBAIOTCA C TPYIHO-
CTSIMU TIPH YCTpOicTBE Ha pabotry. Kak uTOr, mojgy4deHHbIe, 3a4acTyi0 MHHOBA-
[IMOHHBIC 3HAHUS HE MPUMEHSAIOTCS, M1 MOJIOJICKb BBIHYXKJICHA MEPEOPUCHTHPO-
BaTbCS HA JPYTHE CICIHATBHOCTH, MPOGECCUr U OPraHU3allid, KOTOPBIC Mpe-
jarairoT Oosiee BBIFOJHBIE YCIIOBHUA, MpeHeOperas nepcreKkTuBamMu mnpodeccuo-
HaJbHOTO pocTta. OOIel TeHACHIIMEH B PErMOHE U B IIE€JIOM TI0 CTpaHe SBIISETCS
YCWJICHHE MEePEeOpUeHTAlMK paboToaaTesield Ha KaJpbl CO cpeaHUuM mnpodeccuo-
HaJIbHBIM 00pa30BaTEIbHBIM YPOBHEM.

Heo6xonumo mo3TanHo BHEAPATH CUCTeMy MHGOPMAIMOHHON MOJIEPK-
KM BBIITYCKHHKA MO BOIIPOCaM TPYJIO0YCTPOMCTBA, C IEJbI0 BKIFOUCHHUSI MOJIOJIO-
ro crenuamucta B mpodeccuoHalibHy0 cpefy pervona. ConuaabHO-TPYA0Bas
MOOWMJIBHOCTh B KOHEUHOM MTOTE MPEJCTABISET COOOM MIaHUPOBAHHUE U TIPOCK-
TUPOBAHUE MOJIOJCKBIO CBOEH COIMMAILHON U TIPO(ECCHOHATBEHOM KU3HU TyTEM
no3TarmHoro (popmupoBanus MpohecCuoHATHFHOTO HACTOAIIETOo U Oy ytero [1].

[ToaTomy commanbHO-TPYyI0Basi MOOMIBHOCTh M MPoOIeMbl mpodopreH-
TallMd MOJIOACKH KaK BAKHEHIIME CTPYKTYPHBIE SJIEMEHTHI UX KU3HEHHBIX T10-
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3UIUN U COIMATIbHO-DKOHOMUYECKUX CTPATErui SIBISIOTCS ONPENECSIONINMU B
CUCTEME >KU3HEHHBIX OpPUEHTAIMH, BEIYIIUX K JOCTH)KCHUIO KaYeCTBEHHO HO-
BBIX COCTOSTHUH COLIMAJIbHOM U TPYAOBOM XKU3HU B MPOodeCcCHOHATBHON cpejie.
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MOIEPHU3ALIUA CUCTEMbDI YIIPABJIEHUSA
MNPO®ECCUOHAJIBHON OBPA3OBATEJIBHON OPTAHU3AILIMEN
B YCJOBUAX MOATI'OTOBKH COINAJIBHO-
MMPOPECCHUOHAJIBHO MOBHJIBHOI'O BBIITYCKHUKA

DEVELOPMENT OF THE MANAGEMENT SYSTEM
OF A PROFESSIONAL EDUCATIONAL ORGANIZATION
IN THE CONDITIONS OF PREPARATION OF WELL-EDUCATED
AND FLEXIBLE GRADUATES

AHHoTauus. M3MeHeHus, MPOUCXOASIIINE B COUATIBHO-3KOHOMUYECKON U IPOU3BO/I-
CTBEHHOMW cdepax Halleil CTpaHbl, HEM30€KHO BEIyT K 3aKOHOMEPHBIM IIPE0Opa30BaHUsAIM Ha
pBIHKE TpyZa. B cBsi3M ¢ 3TUM Bo3pacTaeT NOoTpeOHOCTh BHECEHUsI H3MEHEHHH B cucTeMy 00-
pazoBanusi Poccuu, ocobeHHO 3TO KacaeTcsi mpodeccroHanbHOro odbpazoanusi. B I100
MOYKHO BBIZICTTUTH MSATh B3aMMOCBSI3aHHBIX 3JIEMEHTOB BHYTPEHHEH Cpelbl: IeNTd OpraHu3a-
WY, 33149, TEXHOJIOTUH, CTPYKTYpa YIIPABICHUS U KaJPOBBIC PECYPCHI.

JUist TOCTHKEHUST MaKCUMaJIbHON ((PEKTUBHOCTH CIEAYeT YUHUTBIBATH, YTO U3MEHE-
Hue B cucteme yrpanienus [100 (ee MoaepHuU3alysa) HE MOXKET KacaTbCs TOJIbKO OJHOTO U3
MEPEUYHCICHHBIX AJIEMEHTOB, a JIOJDKHO OBITh KOMILJIEKCHBIM, T.€. IIPOHU3BIBATh BCE COCTaB-
JSIOUINE 00enX MOJICUCTEM.

Abstract. Changes in the socio-economic and productive areas of our country, will in-
evitably lead to a natural change in the labour market. In this regard, there is a growing need
for changes in the system of education in Russia, especially with regard to vocational educa-
tion. The VET can distinguish five interrelated elements inside Wednesday: the objectives of
the Organization, tasks, technology, management and human resources.

For maximum effectiveness, it should be borne in mind that the change in the control
system of VET (modernisation) may not only affect one of the items listed, but should be in-
tegrated, i.e. permeate all components of both subsystems.
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