MIPEJICTABICHUE WX B JIOTMYHOM IOCIENOBATENBHOCTH MOPSAKA H3YyYEHUS U YCBOCHMS
MaTepuiia, T. €. OT MPOCTOr0 K CI0KHOMY, OT YaCTHOIO K 001iemy; 3) pa3paboTka MO3TaHbIX
pa3bsICHEHU, yKa3aHUIl U PEKOMEHJIAIMI MO BBINOJIHEHUIO padoT, coAepkKaluxcs B TaHHON
pazpabatbIiBacMoit WHCTPYKUHOHHO-TEXHOJIOTMYECKON KaprTe; 4) nmpencraBieHUE
PaLMOHATIBHOTO AJITOPUTMA BBITIOJIHEHHUS IIPUEMOB U CIIOCOOO0B TPYIOBBIX OMEPAIIHIA.

Tak xe mpu pa3paboTKe HHCTPYKIIMOHHO-TEXHOJOTUYECKUX KapT, CIEIYET Y4YEeCTh
B3aMMOCBSA3b  BCIIOMOTaTEJNBHOrO Marepuana (yka3aHHWil, TOSCHEHUH, OOBSICHEHUN),
COZEPKAILETOCs B KapTe, C TEM U3JIAraéMbIM MAaTEpHAIIOM, KOTOPBIM UMEET MECTO B BBOJHOM
MHCTPYKTUPOBAHUU O0YUYaIOIIUXCSI MACTEPOM ITPOU3BOJICTBEHHOTO O0YUEHHUS.

Hcxons w3  pe3yabTraTtoB MEAArOTMYECKOW NPAKTUKA TMPUMEHEHUS HMHCTPYKLIMOHHO-
TEXHOJIOTUYECKUX KapT, SIBJISIOIIMECS CaMOCTOSITEbHBIM HMCTOYHMKOM HH(OpMALK, BO3MOXKHO
peleHue podIIeMbl, KOTOpast CBS3aHA C PE3YJIbTATUBHBIM MHCTPYKTHKEM KKIOTO U3 00YJAFOIIIXCS
¥ TIOCJIE TYFOILMM TOBBIILIEHUEM YPOBHSI IX CAMOCTOSITEIIBHOCTH B TIPOLIECCE 00YYEHHUSI.
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METO/IbI U CPEJICTBA HAYYHO-METOJMYECKOH CUCTEMbI OB YUEHUS
CTYIAEHTOB B YCJOBUAX ITPOBJIEMHOI'O MOAEJINPOBAHUA

METHODS AND MEANS OF SCIENTIFIC AND METHODICAL SYSTEM
OF TEACHING STUDENTS IN THE CONDITIONS OF PROBLEM MODELING

AHHoTanus. B 1aHHON cTaThe PacKpHIBAIOTCS 0COOEHHOCTH BBIOOPA METOMIOB M CPEJICTB MPH
MPUMEHEHUN HAyYHO-METOAMYECKOM CHCTEMBI B paMKax MPOOJIEMHOTO MOJEIUPOBAHUS TIPH
00y4eHHHU CTYJCHTOB BY30B.

Abstract. The features of the choice of methods and tools in the application of scientific-
methodological system in the framework of problem modeling in the training of University students
are suggested in this article.
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Considering the choice of teaching methods, we will keep in mind that in any act of
educational activity there are several methods at the same time; speaking about the use of a certain
method, we mean its dominant role at each stage of the educational and cognitive process.

Methods.

Among traditional methods, the most commonly used in teaching at universities, it is
necessary to distinguish the methods:

—organization of educational and cognitive activity: lecture, explanation, conversation,
work with scientific and educational literature, demonstrational, practical, laboratory;

— stimulation of learning and cognitive activity: creative assignment, discussion, group
work, method, appropriate chosen professionally significant tasks;

— control over the effectiveness of educational and cognitive activity: monitoring of
educational activities, laboratory, test control, self-control, exam.

There are many different private methods included in one or several of general
considered groups. For example, Khamov G.G. [1] considers 15 such methods. Including
strengthening the motivation of educational activities; comprehensive presentation of the
material; selection of basic material with the concentration of educational material around the
basic theme; preparation and application of algorithms.

We consider the methods of methodical system of training in the context of problem-
model approach:

1. Heuristic conversation. The method is called from the ascending to Socrates method
of learning "heuristics" (looking for). The method in its ancient Greek version was a system
of training based on the so-called Socratic conversations. During conversations by formulated
leading questions and examples to answer the question. It is a question - answer form of
education when the teacher instead of giving students ready knowledge forces them to come
to new concepts and conclusions independently. It is realized by correctly posed questions
from the teacher and the involvement of the student's experience, existing knowledge and
observations. A characteristic feature of such a conversation is the nomination of a problem
that needs to be solved. To do this, students should be asked a series of interrelated questions
that follow from one another. Each of the sub-questions is a small problem, but together they
lead to a solution of main problem posed by the teacher. The question here plays a very
important productive and cognitive function.

2. Heuristic discussion. It is an extended heuristic conversation, a specially
programmed free discussion of theoretical issues of the curriculum, which usually begins with
a question and unfolds as a heuristic conversation. The fact that it is gradually transformed
into a discussion — is the normal progress of the class. It should be used in group classes at
seminars, discussions, workshops, interviews to discuss the results of the tasks, in practical
and laboratory classes, when students need to speak. Sometimes lectures — discussions are
also practiced when the lecturer during presentation appeals to the audience with some
questions that require short and quick responses.

3. The method of game simulation. We consider modeling — as studying of any
phenomena, processes or systems by building and studying their models; the use of models to
determine the behavior and characteristics of real systems. Game modeling is a kind of game
method, an important tool for the development of thinking, memory, attention of the student
in the process of studying the content of academic disciplines. It is carried out through
"immersion" in a specific situation, modeled for educational purposes, and involves the most
active position of the students themselves. Also, game modeling is the process of reflecting
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reality, or fantastic reality in the game. In the game the moral qualities are formed; team
responsibility for the charged business, the sense of fellowship and friendship, the
coordination of the actions in achieving the common goal, the ability to resolve controversial
issues fairly. Here are some didactic possibilities of game modeling:

— development of the ability to Express ideas and suggestions;

— improvement of skills of interaction with different people;

— development of the ability to answer questions spontaneously and solve unusual situations;

— to visualize the collected ideas;

— development of pedagogical tact skills;

— the opportunity to develop your mind, because you need to build an intrigue and
implement it;

— development of psychological plasticity;

— development of the ability to navigate in real life situations, losing them repeatedly
and, as if, pretend in a fictional world;

— development of an active attitude to life and commitment to achieve this goal.

4. A variety of game simulation method can be business and simulation games.

Business game. The principle of method of business games as a method of training is
to simulate the situation of the activities that must be shown to in order to teach future
professionals on models, not on real objects to perform appropriate professional functions.

Imitation game. It is one of business games that allows participants to understand the
principle of the processes in various fields, to assess their abilities to work in a team and to
show analytical, leadership and other business qualities. The concept of simulation game
spread as a general concept for numerous learning strategies that include game elements. This
includes such concepts as role-playing games, conflict games, games for decision-making,
business games, computer simulation based on business games, etc. A simulation game (or
metaphorical business game) is a type of business games based on a metaphor that reflects the
real process. Metaphor (from Greek metaphora — transference) — transference of properties of
one object (phenomenon), on the basis of shared or similar for both compared members
[2].Simulation games combine such elements of the game as competition, cooperation,
reflecting the characteristics of reality.

5. The method of "round table". This method was borrowed into pedagogy from the
field of politics and science. In education, this method is used to improve the efficiency of
mastering theoretical problems by considering them in different scientific aspects with the
involvement of teachers of other disciplines. The result of the round table is a common,
agreed conclusion.

6. Method of " brain storm”. This method as a method of teaching has not yet had
time to settle down in the practice of university teaching. The name of the method by itself
was born in the management system, as well as in the field of scientific researches. It is
especially widely used in economy management and management. Its principle is to find the
answer of experts to a complex problem by means of intensive statements of various ideas
coming to mind, guesses, assumptions, random analogies, as well as spontaneously arising
necessary and unnecessary associations.

7. Problem-model training. Training as a common concept is an intensive form of
training that combines short theoretical seminars and practical skills development in a short
period of time (one to five days). It is important to note that the classical pedagogical triad
(stages of training) "knowledge and skills" works here too. Firstly, you explain something to a
person (knowledge, information), then he trains, works out an obtained model (skills), and
then fixes (takes the skill in the skill acquired by experience). The only question is, what is
used most of all during the lesson: if 99% of knowledge, it is a lecture. If 99% - practicing
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skills, it is — practical course. But in any case, all three components must be preserved,
otherwise the models for which the training was started will not be fixed in the human psyche.

Thus, we will define problem-model training as an intensive method of training, in
which problem situations are created in a short period of time and the activity of students is
organized to solve learning and educational problems, providing an optimal combination of
their independence, search activity with the assimilation of ready conclusions of science,
ensuring the use of specialized knowledge in future professional activity; planning
educational projects in the conditions of modeling of the studied phenomena [3].

Means of training.

We understand the means of training as the objects and processes (material and non-
material), which serve as sources of educational information and tools (actually means) for
the assimilation of the content of educational material, development and education [4].There
are two groups of learning tools - sources of information and tools for capturing of
educational material. Among the innovative teaching tools can be identified hardware,
including: computer, interactive whiteboard, media projector, MFP; document camera,
modular system of experiments and digital microscope, a system of control and monitoring of
the quality of knowledge; software, including a pre-installed multi-user operating system and
application software; and electronic educational resources. The modern system of learning
tools in the context of the problem-model approach is a set of interrelated and interacting
traditional and innovative learning tools that integrates and functionally provides all levels of
information and educational environment.
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ORGANIZATION OF EDUCATIONAL PROCESS BASED ON ADAPTIVE MANAGEMENT

AuHoTanusa. PaccMaTpuBaeTcsi opraHuszamus 00pa3oBaTEIBHOTO MPOIECCa B TEXHHYECKOM
YHHUBEPCUTETE C OTMIOPO# HA aaNTUBHOE YIIPABJICHUE.

Annotation. We consider the organization of the educational process a technical university
with the support of adaptive management.
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