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HEITPEPBIBHOE OBPA30BAHUE KAK ®AKTOP ®OPMHUPOBAHUSA
TPAHCIIPO®ECCHOHAJIN3MA JINYHOCTHU

lifelong EDUCATION AS A FACTOR OF FORMATION OF PERSONAL
TRANS-PROFESSIONALISM

AnnoTtanust. CtaThs MOCBSILIEHa PACCMOTPEHHIO MPOIECCa HEPEPHIBHOIO 00pa3oBa-
HUS KaK OCHOBBI Pa3BUTHS TPaHCIPO(ecCHOHAIM3MA IMYHOCTH B COBPEMEHHBIX yCIIOBHUSIX.

Abstract. The article is devoted to the consideration of the process of lifelong
education as the basis for the development of personality trans-professionalism in modern
conditions.

KioueBble cJI0Ba: HEPEphIBHOE 00pa30BaHKE, TPAHCIPO(DECCHOHAII3M.

Key words: lifelong education, trans-professionalism.

Ha ceropusmHuii 1eHp — HEMIPEpHIBHOE 00pa30BaHNE WM IPYTHMHU CIIO-
BaMM «0Opa30BaHUE, JUIMHOIO B XKU3HBb» — 3TO OTBET Ha BBI30B OBICTPOMEHSIO-
merocst Mupa. [ljis1 COBpeMeHHOro o0IecTBa XapakTepHa OpUEHTalus Ha Yesio-
BEUECKHUI KalmnTalx — 3HAaHUS U OIBIT YejoBeka (mpodeccrnonana), a Takke BO3-
MOJKHOCTP HOJTY9EHHS UX B JIFOOOM BO3pacTe.

B ceronHsImHuX ycIoBUsIX HEBO3MOXHO OBITH MPUBIIEKATEIBHBIM IS pa-
60oTomaTens U KOHKYPEHTOCIIOCOOHBIM Ha PBIHKE TpyJa, €CIM HE YYUThCA Ha
MIPOTSDKEHNU BCEH NMPOQecCHOHANBHON NIESITENbHOCTH M BOOOIE BCEH XKHU3HHU.
UYenoBek B COBPEMEHHOM MHUpE JIOJDKEH HE TOJBKO 00NanaTh ONpEeAeICHHBIM
KOJINYECTBOM 3HAaHMH, HO U yMETh 3TU 3HAHHS IOCTUTATh (YMETh yYHUTHCH): B
MIEPBYIO O4Yepenb — UCKaTh M IOJB30BaThCs HEoOXoamMol mHpopmanmeit, wuc-
M0JIb30BaTh HPH 3TOM cCaMble Pa3HOOOpa3Hble MCTOYHHKHM HH(OPMALUH; BO-
BTOPBIX — ITOCTOSIHHO CTPEMUTHCS IPHOOPETATh JIONOIHUTENIBHBIE 3HAHUS U CO-
BEPUICHCTBOBATH YK€ UMCIOIUECA, OCBAMBATHh HOBBIC KOMIICTCHIIWU. KOHKy-
pEHIMS Ha PBIHKE TpyJa M NpodeccHil O4eHb BBICOKA, ITO3TOMY HEOOXOIMMO
MIOCTOSIHHO MOATBEPXKIATh, MOBBIIIATh M YKPEIUISTH CBOM NPO(ECcCHOHAIBHBIHN

craryc [8].
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O0603HauCHHBIE COBPEMEHHBIE TEHICHIINH 00yCIOBIIM HOBBIII BUTOK II0-
MYJISIPHOCTH W Pa3BUTHsI HENPEPBIBHOIO 00pa30BaHusl, KOHICIIIHS KOTOPOTro 3a-
poanack ele B NepBoii nosoBuHe XX Beka, a B COBETCKOI HayKe ero pacmpo-
cTpaHeHue npunuiochk Ha 60—70-e rogsr XX Bexa [7]. CerogHs UIMEHHO Hempe-
phIBHOE 00pa30BaHKe AOJDKHO CTATh CTHIIEM XKU3HH YEJIOBEKa, CTPEMSILErocs K
MaKCHMaJIbHOH peaau3allid CBOETO JWYHOCTHOTO M NPOQECCHOHAIBHOTO MO-
TeHIMana [6], K caMopeani3aliy U CaMOaKTyaJIM3aluy, BEIPA0OTKEe HHIUBHIY-
QIBHOTO CTHJISL JKU3HEICATEIBHOCTH. Y CIENUATMCTOB, KOTOPbIE MOCTOSHHO
ydarcsi, OTMe4atoTcs OoJiee BBICOKHE MTOKa3aTeI! IeIeyCTPEeMICHHOCTH, pe-
MIPUHAMATENILCKOH aKTUBHOCTH, MHTEIUICKTYaJIbHOTO IMOTEHIHMANA, JIUICPCKUX
Ka4yecTB, OPraHM3aTOPCKUX CIOCOOHOCTEH, OHM OPUEHTHPOBAHBI Ha JIOCTHIKE-
Hue neneit [2]. HempepeiBHOEe 0Opa3oBaHMe MO3BOSAET JIMIHOCTH (TIpodheccro-
Hally) IPEOAO0JIEeTh MEKANCIUILIMHAPHbBIEC TPAHULIBI, IPOSBUTH TOTOBHOCTh pac-
IIMPUTH PaMKH C(HOPMUPOBABILETOCA IPO(ECCHOHATBHOTO OmbITa [4].

OCHOBHOM IeTbI0 HETPEPHIBHOTO 00pa30BaHUs SABISIETCS HE TO, YTOOBI
YUHUTh YeJIOBEKA BCIO JKH3HB, @ YTOOBI OH yUMJICS caM. JTO 03HAYAeT, B IIEPBYIO
o4epelib, IePeCMOTp Liejed U colepkaHusl 00ydYeHUs], ero OPUCHTALUIO Ha He-
IpepeIBHOE (hOPMHUPOBAHME Y 00yUarOIUXCsl, HAYMHAS C JIOUIKOJIBHOTO U CPea-
Hero o0mero oo6pa3oBaHus, TOTOBHOCTH K CAMOPA3BUTHIO W CaMOOOPa30BaHUIo,
THOKOCTH M MOOWJIBHOCTH, PE(PICKCHBHOCTH, aIaNTHBHOCTH, CIIOCOOHOCTH K
caMooOpraHmu3anu 1 CaMOCOBEPUICHCTBOBAHUIO. Nmenno stu UHAUBUAYAJIbHO-
MICHXOJIOTMYECKHE OCOOCHHOCTH JIMYHOCTH SIBJISIIOTCS OCHOBOIIOIATAIOLIMMHE IS
Pa3BUTHS TPaHCIPO(ECCHOHANIN3MA YEI0BEKa, a HENpephbIBHOE 00pa3oBaHHUE
SIBISIETCS TAPAHTOM 3TOTO PAa3BUTHSL.

BaxHO OTMETHUTB: TJIaBHBIM TPEeH COBPEMEHHOI'0O MUpAa — HCOMPEACIICH-
HOCTB. DTO O3HAYaeT, 4To 6a30Boe MpodeccHoHaTbHOE 00pa30BaHNE MOXKET yT-
paTUTh CBOIO CHIIy U 3HAYCHHUE U HE rapaHTUPOBATh YEIOBEKY OXKUAAEMYIO TPY-
JIOBYIO 3aHATOCTb. i1 TOro, 4ToOBI M30€KaTh HEYCHEIIHOCTH, MCUXHYECKON
HaIpsOKEHHOCTH, HEYBEPEHHOCTH B cebe M cBOeM MpOQdeCCHOHAILHOM Oyy-
IIeM, HY>KHO TIPH IUIAHUPOBAHUM M IIPOTHO3MPOBAHUH NIPOECCHOHAILHOTO OY-
JYIIEro yYUTHIBATh BO3MOKHOCTh HEMPEPHIBHOTO 00Pa30BaHMsI U CTPEMHTBCS K
(hOpMUPOBAaHUIO y JIMYHOCTH TPaHCIPOPECCHOHANBHBIX KOMIeETeHIui. Benpb
TpaHCTPO(ECCHOHATN3M M HETpepsIBHOE 00pa30BaHME — 3TO IIyTh B CTOPOHY
pacimpeHusi CBOMX 3HaHMH. Kak oTMedaeT NOKTOp IICHMXOJIOTHMYECKHMX Hayk,
npodeccop MI'Y T.1O. Bazapos: «Y3kue crienuanucTsl o0pedeHbl. OHU HYXKHBI,
HO OOJIBIIIE TOTO, YTO MMEIOT ceifuac, moirydats He OyayT. Crenuanm3anus Xo-
pollia, KOr/ia YYuIIbCst. 3a ISTh JIET H3y4uTe CBOE JeyIo 10 coBepieHcTra. Cire-
JYIOIHE ISTh JIET MOJIOKUTE Ha OCBOGHHE CMEXHBIX npodeccuii. Tosbko Tak
MOJKHO CTaTh TpaHcnpodeccuoHantom» [1].

TpancnpodeccrnoHaIN3M — 3T0 OJHOBPEMEHHOE COCYIIECTBOBAHHUE H CO-
YeTaHue HECKOJIBKHX BHJOB NPOQeCcCHOHANBHBIX KBamudukanuii, npuodperae-
MBIX MO0 MHAUBUAYAJIbHBIM 06pa3OBaTeHLHBIM TPacKTOpUsIM B OCHOBHOM U 10-
MOJIHUTENFHOM TMPOdeCCHOHAbHOM O00pa30BaHUK, a TaKKe Ha MPOTSHKCHUH
BCeH MpodecCHOHANBHON XU3HN cyObekTa. OH HE OTpHIAeT 3HAYMMOCTH Ha-
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YanbHO, 6a30BOM mpodeccrn, a cnocoOCTBYET BRIXOY 3a €€ Mpejelibl, o0ora-
aeT ee 3HAHWSAMU, KOMIETCHITUSIMHI U TEXHOJOTHSAMH U3 JPYTUX Mpodeccro-
HAJIBHBIX BHIOB AesTenbHOCTU [3]. TpaHcmpodeccHoHamm3M XapaKTepu3yeTcs
CTPEMJICHHUEM JOCTHYb OOJIBIEro, BRINTH U3 30HBI KOM(OpTa U A0OUThCs Oojee
3HAYNATENFHOTO pe3yibTaTa JaXke uepe3 MPEeOoAOJICHHE 3HAYMTEIBHBIX TPYIHO-
CTEH, TECHO CBA3aHHBIMH C COLHAIBHBIM B3aUMOICHCTBHEM, COTPYIHHYECTBOM
Y KOMaHJIHOU paboTOM.

HccnenoBanuio TpaHcnpogdeccrnoHanu3Ma MmocBsmeHs! Tpyasl O.D. 3ee-
pa. TepMuHOJIOTHYECKH K TpaHCTIPOPecCHOHATU3MY Hanbosee OIM3KH TOHSTHS
poQecCUOHATBFHON MHOTOMEPHOCTH M MHOT'0331a4HOCTH [S].

®deHoMeH TPOQPecCHOHATFHOW MHOTOMEPHOCTH HUCCIEAyeTcs B paboTax
A.B. lopodeera, P.P. 3uranmmnoii, E.M. BanoBa, A.®. JlatemoBoii, A.A.
Ocranenko, @.I'. flnanoBa u paga APyrux yueHbIX.

DEHOMEH «MHOT0331a9HOCTh» (MYJIBTUTACKHHT) M3Y4aeTCs B 3apyOex-
Hoil icuxonorun yxe 6onee 20 ner (. Jlesutun, K. Jlox, I'. Yuncon u np.) u
MMOHUMAeTcs Kak crnocoOHOCTh 3(P(PeKTHBHO pemaTh HECKOJIBKO 3aJad OJHO-
BpeMeHHO. [Ipu 3TOM YYEHBIMH OTMEYAeTCsl, YTO MHOI'033JaYHOCTh HAHOCHUT
yiep6 JTUYHOCTH, T.K. IPUBOIUT K YXYALUICHHUIO 3alIOMUHAHUS, TPYIHOCTSAM B
00paboTke WHPOpPMAINK, CHIDKCHUIO UHTEIJIeKTa U KpeatuBHOCTH. JI. Kpen-
10y yOeAHuTeNnbHO JOKa3bIBACT, YTO MHOT'033aJa9HOCTh CYIIECTBCHHO CHH)KAET
3¢ GeKTUBHOCTh PabOTHI M HOPTUT OTHOIICHHS C KOJUIETAaMH M OJU3KUMU
monaeMmu [9].

Takum 00pazom, COBpPEeMEHHBI MUpP — MHpP TPaHCHPO(ecCHOHAIOB, CTa-
HOBJICHHE KOTOPBIX BO3MOXKHO B IMPOILIECCE HEMPEPHIBHOIO 00pPa30BaHUs, OpH-
EHTHPOBAHHOTO, TPEXAE BCETr0, HAa pa3BUTHE TPAHCIPOPECCHOHAIBHBIX Ka-
YeCTB, a 3aTeM M TPaHCIPOPECCHOHAILHBIX KOMIIETCHIINH Y YelloBeKa, odecre-
YHBAIOIINX BO3MOKHOCTH JICHCTBOBATh B YCIIOBHSIX HEOIPEICICHHOCTH, Hapac-
TAIOIIEr0 Pa3HOOOpa3Hs W CIOKHOCTH, TOTOBHOCTh K CAMOOPTaHU3AIlMH H Ca-
MOPa3BHUTHIO, CTIOCOOHOCTh KPUTHYECKH W CHCTEMHO MBICIIUTh, MOTHBAIHIO K
O00y4YCHHIO M CaMOOOYYCHHIO B TCUCHHE BCEH JKU3HH, Pa3BUTHIA COLUAIBHBIN
HHTEJUICKT.
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AJI'OPUTM ®YHKIIMOHUPOBAHUA MOJEJIN CYBBEKTOB
CUCTEMBbBI KOPTIOPATUBHOI'O OBYYEHUA

ALGORITHM OF FUNCTIONING OF THE MODEL OF SUBJECTS
OF THE CORPORATE TRAINING SYSTEM

AHHoOTanusi. B craTbe paccMarpuBaeTCs ajiroput™M (YHKIHOHHPOBAHHS MOICIH
CyOBEKTOB CHCTEMBbI KOPIIOPATUBHOI'O OOYYEHHS C y4ETOM HOBBIX KOMOMHALUH N3MEHEHHUIT B
pazsutnu (Ha npumepe AO «HIIK «YpanBaronzaBomy).

Abstract. The article considers the algorithm of functioning of the model of subjects
of the corporate training system taking into account new combinations of changes in
development (on the example of JSC "NPK "Uralvagonzavod").

KioueBsle cioBa: o0ydeHHEe M Pa3sBUTHE HEPCOHAA, MOACIb CYOBEKTOB CHCTEMBI
KOPIIOPAaTUBHOTO 00y4EeHusL.

Keywords: personnel training and development, model of subjects of the corporate
training system.

B smoxy ¢popmMupoBaHUs COBPEMEHHOT'O BHICOKOTEXHOJIOTHUIHOTO TIPOM3-
BOJICTBa KOPIOPATUBHOE OOYYECHHE TIEpCOHANIa TPOMBINUICHHBIX MPEITPHSITHIA
npuodperaeT Bce OoJbIlIee 3HAYEHHE, TaK KaK UCIOJIb30BAaHUE COBPEMEHHBIX
TEXHOJIOTHI TpeOyeT AOCTATOYHO BHICOKOTO YPOBHS KBATU(HUKAIMH MEPCOHA-
na [2].

AO «Hay4HO-TIpOH3BOACTBEHHAsT KOPIOPAIS «Y palBaroH3aBoI» THHA-
MHYHO Pa3BUBACTCS, SKETOTHO YBEIHMYUBACTCS 00BEM PEaTM30BaHHON IPOIYK-
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