C y4eToM HaHHBIX OmpejenoOmuX (GYHKUMH Npolecc MOBLILIEHHS KBaTHGH-
KallHH HeOOXOAHMO CTPOHTh Ha OCHOBE MCCIEJOBAHMIl crielHpUKY JHYHOCTHBIX H
npodeccHOHANbHBIX Ka9ECTB YHMTENA, ONMpeJeNHB U4 KKHOro CIyllaTels KOH-
KPETHBIE HHIHBHIYaJIbHEIE ITyTH Pa3BATHsA, CPEACTBA A1 COBEPIICHCTBOBAHUSA JIHY-
HOCTH y4HTeJI1, POCTa ero NpodeCcCHOHABHOro MacTepCTRa.

HU.M. HamsaToBa

JTUHAMMKA PEQJEKCHU ITPO®ECCHOHAJIBHBIX
LIEHHOCTEM HA PA3HBIX CTYIIEHSIX JOJDKHOCTHOM
KAPBEPBI

The topic of our investigation is development of reflection
of professional values on different career levels. The successful
progressing of a specialists personality and career planning
depend on an ability to adequate evaluate himself and his
professional activity that is how a personality is able to
reflection of all notable aspects in his professionally and
professional values which are actual at the present moment in
each stage his professional and staff development.

C TOYKHM 3peHHA KaXIOH OTAENLHOH IMYHOCTH 0coOyl0 3HAYHMOCTb B COBpE-
MEHHBIX YC/IIOBHAX NpuoOperaeT pa3BUTHE Kapbephl KaK YCIIEIIHOE MPOABHXKEHHE
BNiepen B TOH MM HHO# obnacTu aesTenbHOCTH. Bo3MoxHbIME 061acTAMH AESTENb-
HOCTH MOTYT OBITh HE TOJNBKO CYTy60 npodeccHoHaNbHad, HO TaKkke obImecTBEeHHad,
cyxebHast, nenoBas, HaydHat. McciiefoBaHUA MOCHEAHUX JIET MOATBEPHKAAIOT BbI-
SBJICHHYIO 3aKOHOMEPHOCTB: €CJIH pabOTHHK HE BHIOMT NEPCNEKTHBBI POCTa, TO O-
ciie 5-7 ner paGoTsl y HEro Ha9MHAeTCA CIIaJ aKTHBHOCTH, BeIpabaTeiBaeTcs Gespas-
JIMIHE K BHINOJIHAEMOH pabote. IMEHHO 3TOT NEpHOA AOJDKEH OBITH HONIOXKEH B OC-
HOBY JO/DKHOCTHOT'O MPOJBIDKEHHA.

YcnemHoe npodecCHOHAIBHOE CTAHOBJIEHHE JINTHOCTH H IUIAHAPOBAHHE Kapb-
€pBI 3aBHCAT OT CIIOCOOHOCTH JIMIHOCTH aNEKBATHO OLEHHBaTh ceOs H CBOIO MPO-
(becCHOHAIBHYIO NEATENBHOCTD, T.€. OT TOrO, B KAKOH CTETIeHH 4YeJIOBEK CIIOCOOEH K
pedrekcHR Bcex 3HAYHMBIX acCMEeKTOB CBOel MpodheCCHOHANIM3ALMH, B 9aCTHOCTH, OT
pedaexcun npodecCHOHANBHBIX LEHHOCTEH, aKTyalbHbIX B HACTOAIHMHA MOMEHT Ha
TOM HJIH HHOM NpodeCCHOHAIBHOM ¥ JOJDKHOCTHOM ypoBHe. CNOXXHBIIAsACA CHCTE-
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Ma NOBBIILECHHA KBAJIMUKAIIH HE IpeXyCMaTpHBaeT pediekCHU TPYOOBOTO IMyTH
CTHEUHAINCTA H YKa3aHHBIX NPOpeCcCHOHANIbHBIX LieHHOCTei. [Io3ToMy BHOBB MoOJTy-
JaeMble 3HaHHA HE WHTEPHOPH3HPYIOTCS B CUCTEMY pedieKCHBHBIX CBs3ei cyOnek-
Ta, OCTaBasCh Ha YpOBHE HH(OPMALUH, T.€. HE MPOHCXOMHT HOITANHOM MPEEMCTBEH-
HOCTH M OCO3HaHHA COOGCTBEHHON MO3HLUMHU B NPOGECCHOHAIEHOM H JODKHOCTHOM
Pa3BHTHH.

Lens npoBoauMoit HaMu paGOTHI COCTOMT B BBIABIIEHHH NICHXOJIOTHYECKHX OCO-
GeHHOCTEHl CTPYKTYph! M COHEpXaHHA MMPOQPECCHOHANBHEIX LEHHOCTEH, a Takxke
ypoBHs cOPMHPOBAHHOCTH pedUIEKCHH HA Pa3HBIX CTAAMAX AOJDKHOCTHOM Kaphephl.
3tH 0co6eHHOCTH GYAYT MONOXKEHBI B OCHOBY PEKOMEHAALMI 1A BHY TPHOPTaHH3a-
LHOHHO#H pOTauMy KapoB H NOBHIIEHHA KBAIK(OHKALHNHE CNELHATHCTOB Cy>X0BI 3a-
HATOCTH.

Hccnenosanus mpeanosyiaraloT TeOpeTHUECKHI  aHANH3 NpobiieMbl H MpoBene-
HHE IKCIICPUMEHTOB C HCNOJIB3OBAHHEM ICHXOJMAarHOCTHYECKHX MeToank. KoHcra-
THPYIOILHH 3KCIIEPHMMEHT BKIOYAaeT METONHKH NMArHOCTHKY YPOBHA pedlieKCHHM H
mpo¢eCCHOHANBHBIX LIEHHOCTEH (IO THITy penepTyapHHX peueTok). B ¢opmupyio-
meM 3KcnepHMeRTe GyaeT mpMMeHeH meTon auainora. IlnaHupyeTcs M NOBTOpHas
JMArHOCTHKA MPO(ECCHOHANLHLIX HEHHOCTEH C HCIOJB30BAHHEM METOIHKH He3a-
KOHYEHHBIX MPEJIOKEHHH 1A H3MEpEeHUs ITyOHHbI pedIieKCHH.

JI.B. Heknionosa

MOAYJIbHOE CTPYKTYPUPOBAHHE COIAEPKAHMA
IICHXOJIOT O-IIEAAT'OTHYECKOI'O KYPCA

The modular training is effectively applied in system of im-
provement of professional skill, as allows to take into account
individual features of each student, to carry out (spend) training
in the correspondence form and by that to capture a lot trained.

B TeyeHHe NOCNEAHHX AECATIIETHH NeaaroraMy H NCHXOJOTaMH NPEANPHHATO
HEMAaJIo YCHITHI I Toro, YToOhl pa3paboTaTh ONTHMANbHBIE CHCTEMBI OOY4YCHH,
KOTOphie IIOMOTAlOT KaXXAOMY OCBOHTH NMpOrpamMMy, OTBEYAlONIyIO €ro HHIHBHIY-
anbHbIM OCOGEHHOCTAM.

Y4uTBIBast BBICOKHH ITPOLEHT MPENOJaBaTesiell H MacTEPOB NPOM3BOACTBEHHO-
ro oOy4eHHs, He HMEIOIHUX NeJaroruaeckoro o6pasoBaHus, a Taloke TO, YTO MHOrHE
YYHIMIIA PAacTONOKEHB! AalleKo OT ropona (Bcero B Y aMypTuH 48 npogeccHoHaTb-
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